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Objectives
Offer context of ePortfolios and their practice, 
including current trends 

Discuss what we know about how students learn 

Review examples of ePortfolios for learning, 
assessment, and career development 

Share important resources to inform your work 

Begin the thinking of ePortfolio rollout in your 
contexts

Anticipation Guide

What is most important for learning?

Disciplines Using Portfolios

English 

Architecture 

Art 

Communication 

Education

Traditionally, 



Traditional Portfolio Advantages

Aids students’ self-assessment 

Enables the tracking of student development over 
time 

Emphasizes process over product 

Highlights connections between assignments (and 
courses) - integration / signature work 

Facilitates academic richness - personal contact 
with instructors, advisors, and mentors

Traditional Portfolio Challenges

Difficult to share and distribute 

Time consumptive to develop and 
maintain 

Can be space consumptive 

Work sometimes gets lost

Enter ePortfolio

Intentionally student-centered 

Students can collect and store items 
online for future selection 

Spectrum of media and file type 
supported (PDF, Word, PPT, images, 
audio, video)

Enter ePortfolio

Portfolio sharing becomes easy 

Share different items with different audiences 

Distinct web address for each portfolio 

Reflection enabled and captured 

Many systems provide attractive design 
templates



Basic ePortfolio Practices

Collect work over time 

Reflect on these accomplishments 

Select pieces that highlight your 
strengths - vary based on audience 

Connect by sharing your work with a 
variety of audiences

What Do We Know About 
Learning and Cognition?

1) Find out what your students know 
and teach accordingly

Ausubel, D.P. (1968). Educational psychology: A cognitive view. New York: Holt, Rinehart 
& Winston.

2) Performance followed by (immediate) 
feedback increases learning

Chickering, A., & Gamson, Z., (1987).  Seven principles for good practice in undergraduate 
education.  AAHE bulletin, 39, 3-7.



3)  Learning is often facilitated by 
social interaction

Vygotsky, L.S. (1978). Mind and society: The development of  higher psychological processes. 
Cambridge, MA: Harvard University Press. 

3)  Learning is often facilitated by 
social interaction

Vygotsky, L.S. (1978). Mind and society: The development of  higher psychological processes. 
Cambridge, MA: Harvard University Press. 

3)  Learning is often facilitated by 
social interaction

Vygotsky, L.S. (1978). Mind and society: The development of  higher psychological processes. 
Cambridge, MA: Harvard University Press. 

4)  Recall promotes learning

Zaromb, F. M., & Roediger, H. L., III (2010).  The testing effect in free recall is 
associated with enhanced organizational processes.  Memory & Cognition, 38(8), 
995-1008. 



5)  “Processing” of learning material tends to 
result in greater learning gains (active learning)

McKeachie, W.J., Pintrich, P.R., Lin, Y.G., & Smith, D.A.F.(1987). Teaching and learning in the college 
classroom: A review of  the research literature. Ann Arbor, MI: National Center for Research to Improve 
Post-secondary Teaching and Learning. 

Solid Basic Formula

Build from prior knowledge 

Performance with feedback  

Encourage social / group learning 

Foster recall 

Promote processing in all that we do

What we process, 
we learn.

AAC&U’s High Impact Practices

First Year Seminars and 
Experiences 

Common Intellectual 
Experiences 

Learning Communities 

Writing-Intensive Courses 

Collaborative Assignments 
and Projects 

Undergraduate Research 

Diversity / Global Learning 

Service Learning, 
Community-Based 
Learning 

Internships 

Capstone Courses and 
Projects

Kuh, G. (2008).  High-impact educational practices:  What they are, who has access to them, and 
why they matter.  Washington, DC:  Association of  American Colleges and Universities.



AAC&U’s High Impact Practices

HIPs are “correlated with positive 
educational results for students from widely 
varying backgrounds”

Kuh, G. (2008).  High-impact educational practices:  What they are, who has access to them, and 
why they matter.  Washington, DC:  Association of  American Colleges and Universities.

AAC&U’s High Impact Practices

“When done well - some programs and 
activities appear to engage participants at 
levels that elevate their performance across 
multiple engagement and desired-outcomes 
measures such as persistence.”

Kuh, G. (2008).  High-impact educational practices:  What they are, who has access to them, and 
why they matter.  Washington, DC:  Association of  American Colleges and Universities.

AAC&U’s High Impact Practices

“Participation in these high impact 
practices… is especially striking for 
students who start further behind… [or 
are] from communities that historically have 
been underserved by higher education.”

Kuh, G. (2008).  High-impact educational practices:  What they are, who has access to them, and 
why they matter.  Washington, DC:  Association of  American Colleges and Universities.

High Impact and ePortfolios

Based on the empirical evidence, 
ePortfolios were added to AAC&U’s 
High Impact list in 2016



Core Opportunities

Learning 

Assessment of learning 

Career development 

Advising, etc.

ePortfolios for Learning

ePortfolio Pedagogy
Process-oriented (processing oriented) 

Offers opportunities for synthesis and 
meaning-making  

Within a course 

Across courses (integration) 

Across experiences (integration) 

Examples of learning ePortfolios…

Solid Basic Formula

Build from prior knowledge 

Performance with feedback  

Encourage social / group learning 

Foster recall 

Promote processing in all that we do



Integration Across Experiences

“The LEAP challenge invites colleges and 
universities to make Signature Work a goal 
for all students - and the expected 
standard of quality learning in college.”

AAC&U (2015).  The LEAP challenge.  Education for a world of  unscripted problems.  
Washington, DC:  Association of  American Colleges and Universities. 



New Quality Challenges

How do we foster integrative 
learning and knowledge across 

educational experiences?

ePortfolio Pedagogical Opportunities

help students make connections between 
and across courses and activities 

evoke real world experiences into the 
academic domain 

foster integrative learning through 
reflection

Integration and ePortfolios

To be successful in the 21st Century 
Workplace, today’s college students must 
be taught how to be highly flexible, 
integrative and adaptive lifelong learners. 

ePortfolios are the best strategy available 
to us to foster integrative knowledge 
(Yancey, 2015).

Newell, W. H. (1999).  The promise of  integrative learning.  About Campus, 4(2), 17-23. 



Employability and Integration

92% say that “innovation is essential to the company’s success 

93% are asking employees to take on more responsibilities and use a broader 
set of skills that in the past 

91% say that the challenges their employees face are more complex than they 
were in the past 

95% put a priority on hiring people with the intellectual and interpersonal 
skills so that they can to innovate in the workplace 

93% say that the candidates demonstrated capacity to think critically, 
communicate clearly and solve complex problems is more important than their 
undergraduate major 

91% say that all students should have experiences in solving problems with 
colleagues who's views are difference from their own

ePortfolio Pedagogies
Require a paradigm shift from a focus on 
teaching to a focus on learning 

Should/could include: 

formative assessments 

reflection (forward and backward) 

Scaffolding 

Sharing/Collaboration



Implementing ePortfolios Requires

Faculty engagement 

Administrative support 

Benchmarks throughout the curriculum 

Tools that support integration, 
feedback, and reflection

What do different faculty at your 
institution believe about the nature 

of teaching and learning? 

Do any of those beliefs create 
opposition to integration and 

ePortfolios? 

Key Rollout Questions

How will you go about integrating 
ePortfolios into the curriculum on your 
campus? 

How will you engage faculty in this 
initiative?

Key Rollout Questions

ePortfolios for 
Assessment



ePortfolios for Assessment

ePortfolios provide a holistic mechanism for 
assessing student performance 

Embedded assessment preferred strategy for 
programmatic assessment 

Process:  Rubrics often used to score artifacts of 
learning shared by students in ePortfolios 

Tension exists between learning and assessment 
portfolios



ePortfolios for Career 
Development

ePortfolios for Career Development

May be helpful on the job market as HR departments 
become aware of ePortfolios 

Evidence suggests ePortfolios are becoming useful 
in the final stages of search processes 

ePortfolios have not supplanted the traditional 
resume 

ePortfolio development for the job market helps 
student develop language for talking about themselves 
(reflection and metacognition)



Other Opportunities 
Fostered by ePortfolios

ePortfolios for Advising and More

Tools sets available within ePortfolio are 
being leveraged for a range of purposes 

Advising 

Applications to College / Programs 

Promotion and Tenure Processes



Open resources for following 
best and emerging practices 

regarding ePortfolios?

http://eportfolio.aacu.org
International Journal of ePortfolio

Double-blind, 
peer reviewed 

Full-text freely 
available online: 

http://www.theijep.com



AAEEBL ePortfolio Review

Twice a year 

Best ePortfolio 
practices 

Full-text freely 
available online: 

http://www.aaeebl.org/
page/AEPRIssues Q&A

Activity
Considering your context, program(s), and 
goals 

what design elements would be required 
of an ePortfolio? 

what challenges do you anticipate 
regarding rollout and adoption? 

what strategies can you employ to 
address these challenges?
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